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THE CITY UNIVERSITY OF NEW YORK 


November 16, 1971 


Dr. Robert J. Kibbee 

Chancellor 

The City University of New York 
535 East 86 Street. 

New York, New York 10021 


ae 


Dear Dr. Kibbee : 


As Chairman of the University Comiittee on Affirmative Action, it is 
my priviledge to transmit to you the Committee's report on Affirmative Action 
at tne City University of New York. 


The report describes the- University policy and program. to insure equal 
Opportunity for the employment -arid: advancement of minorities and women. It 
— includes University-wide employment census data as of November 30, 1970. I 
believe, that the University’ S Affirmative. Action Program effectively implements 
the policy of the Board of Higher Education, and fully complies with the peels 
= pec ‘Orders (11246, 11375). 
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= : in. behalf of the members. of the Comittee, I thank the college presidents 
aa and::their staff § for their cooperation in.making our report possible. I am 

= certain, that the University's affirmative actioh program will continue to re- 
= ceive their undiminished attention and support. 
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Sincerely; 


sh. Jin Vlntipe YTZa 
Eig). Draper 
Chaifman ° 
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ee CUNY Affirmative Action Committee-- 
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; cc: University Affirmative Action Committee Members: : 


York College 


President Milton Bassin = 
Hostos Community College i 


= President Candido deLeon 

= President Robert Marshak _ City College : 

President Richard Trent Medgar Evers . 

President Jacqueline Wexler - Hunter College = 
Professor Julius Edelstein ~- Vice-Chancellor for Urban Affairs 

Dr. David hewton = Vice Chancellor for Facey and Staff Relations 
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; The City University of NewYork Ojfice of the Chancellor 


535 East 80 Street, NewYork, N.Y. 10021 


212/360-2121 


Mr. d. Stanley Pottinger 


Director 


Office for Civil Rights 
‘Department of HEW ; 
Fourth and Independence Avenue S.W. 


- Washington, D.C. 


20201 


Dear Mr. Pottinger: 


It is my pleasure to send you a copy of the first report on City 
University's Affirmative Action Program.’ Both the report and its 
~ sponsor, the University Affirmative Action Program Committee, are 
concrete examples of the vigorous implementation of the Affirmative 
Action. Policy adopted by the Board of Hygher Ecucation. 


The outstanding feature of our Unfversity plan is the requirement 
that each of our several colleges devglop a five-year plan and time~- 
table to-accomplish the University g¢al for expanding equal employment 
opportunities for females and minoryti 


I am sure that you will agree that the BHE's policy establishing 
a University Committee on Affirmative Action and the adoption of a five- 
year University-wide plan, are evidence of CUNY's commitment to the 
rapid development of an effective and meaningful Affirmative Action 


Program. 
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November 29, 1971 


Robert J. Kibbee 
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FOREWORD 


+ 


Equal employment opportunity regardless of race, creed, age, 


color, national origin, or sex is the unequivocal objective of 


‘the City University's affirmative action program. Policies, programs 


and procedures without effort to. make them work are meaningless; 

and effort, undirected by clear policy, meanifigful program and 
specific procedures, is fruitless. We believe that the University 
now has a policy, a program and procedures that are result-oriented. 
We know that our University community stands ready. to make the effort 
required to affirmatively provide equal employment opportunity for | 


all minorities and women. 
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i. AFFIRMATIVE ACTION FOR EQUAL EMPLOYHENT AT. THE CITY UNIVERSITY 


The City University has an historical commitment to non-discrimination 
hares. 


‘ oe j of, 
and equal opportunity, both in its educational program and its employment 


eo pea) Wh 


practice. During the past decade, the University's Open Admissions, SEEK, and 
College Discovery enrollment programs have intensified the recruitment of 


Black and Puerto Rican students and staff. 


The Executive Orders of the President (11246, 11375,) necessitated re- 
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formulation of the existing. policy of the Board of Higher Education and 


i 


> 


were welcome in underscoring the Board's commitment. Accordingly, on December 
28,1970, the Board adopted a resolution: reaffirming its dedication to the 

- principle of equal employment opportunity, This new: resolution clearly de- 
fined the University's posture as being positive in providing opportunities 


that were equal for the employment and promotion of minorities and women. 


The text of the Board's resolution follows: 
; 
| 


A. Board of Higher Education Policy Statement 
‘It is the policy of the Board of ‘Higher Education and its component colleges 
and units of the City University of New York to recruit, employ, retain and 
promote employees without regard to sex, age, race, national. origin, color 

or creed. 


As a public college system, the City University believes. in a policy of non- - 
discrimination and of providing educational opportunities for the disadvan- 
taged as a means of facilitating their access to.a broader range of employ- 

. Ment opportunities. Moreover, the City University recognizes that the 
adoption of a vigorous program of action is required if meaningful strides 
are to be made in the direction of improved employment opportunities for 
groups which have been disadvantaged in the ‘past. It also recognizes that 
the employment opportunities created -by the open enrollment policy create 
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a unique opportunity to implement such a pregram. To this end the Board 

of Higher Education by its action of September 28, 1970 (Calendar Ho. 30 A) 
comnitted itself, in cennection with its construction program, to the ob+ 
jective of enhancing employment of minority workers in the construction 
industry and of involving minority contractors in building projects. By 
this policy statement the University is now committed to a comprehensive 


program encompassing both contractual relationships, such as construction 


awards, and jnicrnal employment practices ained at insuring minority groups 
of all kinds equal opportunity for employment, for on-the-job-training and 
for advancement in responsibilities and remuneration. 


Program Components: 
a ccna a eee ‘ 


1. Each college will develop its own Affirmative Action Program in imple- 
mentation of this’ policy with overall coordination and monitoring to 
be perfortied by the University. 


2. The policy on nondiscrimination will be communicated periodically to 
all employees through suitable media. Unions. which have contracts with 
the University or with the City of New York covering employees of the 
University shall be similarly informed and their cooperation requested 
and the University policy will also be suitably: published to external 


groups. 


3. The Equal Opportunity clause will be incorporated in all purchase crders, 
contracts and leases with a face value of $5,000 or more. 


4, A self evaluation inventory will be conducted periodically to determine 
the extent to which the University is achieving equal employment objec~- 
tives, and actions will be initiated as required to expand employment and 
promotion opportunities available to minority groups and other_categories 
of persons previously discriminated against in_employment. _ 


° ry 


University Responsibilities 


1. The Chancellor will establish a Committee with University-wide repre- 
sentation to provide policy direction for the University's Affirmative 
Action Program and will include in his committee designations a senior 
member of his staff to whom college program coordinators will report. 


2. The Chancellor's staff representative will keep informed on federal, 
state and city policies and requirements in-order to provide guidance 
and assistance to college coordinators,-and will maintain appropriate 
liaison with responsible federal officials and counterparts at other 


Universities. 


3. The University Comrittee will review the programs of the individual 
colleges and the self evaluation inventories and will recommend appro- | 


priate policies and actions based on such reviews. 
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Hy 
4, The Chancellor will establish procedures for the University-wide-col- 
lection of data required for compliance with the Affirmative Action 


Program. 


5. The University Central Office will develop an Affirmative Action Prograin 
predicated on the needs of the University and the community needs and 
characteristics, and in compliance with the general requirements stipu- 


lated in this policy. 
College Responsibilities 


1. Each college will develop an Affirmative Action Program predicated on 
Jocal campus and comunity needs and characteristics and in compliance 
with the general requirenents stipulated in this policy. 


2, Each College-and University Center will appoint a campus Affirmative 
Action Program Coordinator. The individual designated. shall be a senior 
college official who reports directly to the President and has sufficient 
authority to insure that the college program is effectively carried out. 
Where contract activity particularly in the construction area warrants 
it may be appropriate to supplement this appointment by designating two 
_-assistant coordinators , one for constr ~tion and other contracts and 

the other for administrative staff, faculty members and other college 


employees. 


3. The advisory committee mechanism should be appropriately utilized as a 
means of securing community participation and support. Where the amount ~ 
-of construction activity at the college is significant an advisory group 
should be established with representation from prime contractors, the 
construction trades, other unions, the building contractors’ association, 
community. representatives and college representatives. Similarly, an 
advisory group with composition appropriate to its purposes should be 
established tv provide advice and assistance in connection with college 

personnel policies. = = z 


4. Colleges will review their personnel policies and practices with a 
view toward effecting such changes as are necessary to implement an 
effective affirmative action program. The college affirmative action 
program policy will be appropriately disseminated through campus pub- 
lications and manuals, posters, recruitment advertisements and other 
suitable media. Recruitment efforts shouid emphasize sources of em- 
ployees in the concerned categories. Thus, it is to be noted. that it 


is not sufficient for the college to identify a minority group member 
as a potential employee. Tt is equally essential that such. individuals 
be given a full opportunity to compete for a job. Similarly training 
and promotion policies and practices should ve linked with a view 

- toward providing improved advancement opportunities for the groups and 
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Historicatly conaitted to the concept and practice of a decentralized 


University orgenization, the Board called upon its relatively independent 
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and autonomous colleges to implement the University's Affirmative Action 


Policy. Each of the twenty constituent units was asked to develop its own 


policy statement and program of action, in the light of the Board's resolution. 


The Chancellor was directed to establish a University-wide Affirmative 
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Action Conmittee to coordinate, review and reinforce the efforts of the 
several colleges. The membership of this Comittee includes college presidents 
and members of the Chancellor's staff. Working staff for th Committee is 
supplied through the Office. of the Vice, Chancel Tor for Faculty and staff 
Relations. A new division for U:.iversity Affirmative Action has been- created 
in that Office and a full time coordinator appointed. pew 
To effectively implement the Board's policy, it was necessary to assess 
the current composition of the University's instructional and non-instructional 
personnel. The University Affirmative Action Committee asked each college to 
“examine itself on the basis of payroll] data as of November 30, 1970, and to 
submit the results for tabulation and review. Standardized inventory forms 
recommended by H.E.W. were used for this University-wide survey. The collective 


bargaining organizations representing. CUNY personnel were informed of the 


University's action and their cooperation solicited. 
In addition to collecting and tabulating information about the ethnic , re 
and sex distribution of employees in all departments and titles, each college 


was asked to submit a narrative analysis of these statistics. 


Py 


EAE ea Sy amar er 1 ea tent gee NC aE msn ump damn Nee MED 


aT 
| aa 
2) 

UM 


a 


Ki 


| 
it 


The following questions served as guidelines for the statistical analysis: 


A 1. Do the statistics collected suggest that employment policies and 
: practices have not been uniformly of consistently applied and have. 
: operated to the prejudice of 


a) females? b) blacks? c) Puerto Ricans? d) employees 45 or over? 
: 2. In.which departments or areas of activity does the condition . 
= _ specified in (1) exist? 


3. If the conclusion. of discriminatory practices is suggested by the 
statistics, is this conclusion valid? If not, cite reasons for 
apparent differences in treatment. 


TONG Crag genes 


4. a) Identify barriers or impediments to improve employment distribution. 
b) Identify corrective actions instituted. 
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The Committee expected that the self-evaluation implicit in these questions 
would no doubt be stimulative to these units. In addition, the Committee: 


(1) Adopted, on June 2T, T97T, a City University Affirmative Action Plan 


designed to increase the numbers, and improve¥distribution of minor- 
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_ ities and women throughout the University. 


(2) Defined its responsibilities vis-a-vis the colleges. The Committee's . 
role is to “establish University policy on Affirmative Action, and 
to review the performance of the colleges." The colleges develop 
procedures for meeting the University goals, and a timetable for 
their achievement. 7 
The Committee, nowever, will “assess the appropriateness of the procedures 
- and the progress in achieving these goals." Exch college must submit by 


December 1, 1971, the specific program it has designed, and the five-year 


timetable for that program. 
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Ale. CITY UNIVERSITY AFFIRMATIVE ACTION PLAN 


(Approved by the CUNY A.A-P. Committee 


Objectives: To insure, within CUNY, equal opportunity for employment and for 


advancement in responsibilities and remunex-**o ~* minorities 


(a) To develop within each constituent. unit of the University, 
a pian and timetable for the improvement of Instructional: Staff 
employment and promotion practices with regard to minorities 
and_women. 

(b) To develop within each constituent unit of the University, 
a plan and timetable for improvement of Non-Instructional 

Staff employment and promotion practices with regard to minorities 
and. women. 

(c) To review and monitor the University's Affirmative Action 
progress by an annual audit of the recruitment, emp*oyment, and 
promotion records of each of its- several colleges and the central 


administration. 


Implemertation: . *e : 


1. College Responsibility 
A. For Instructional Staff 
Each college nfesiient will be responsible for the design and 
execution of the college plan for achieving the University's Affirma~ 
tive Action objectives. These plans, for a five year period, must be : 


both cemprehensive and detailed. Compliance with H.E.W. regulations 
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calls for each departinent and every title to be assessed, in 
conjuction with enrollment, program and budget projections; re- 
Jvitment procedures and program demand especial attention. 
Finally, these plans must be accepted by the University Affirmative 
Action Committee. The college plans will be submitted for review 
by the Committee on or before December 1, 1971. 
The results of the University-wide employment inventory indicate that 


the average for the University as a whole is approximately 30% female and 


; 13% other minorities. The University is npt content with the fact that 


nationally, it is well above par. {If any individual unit within the system 
fails to meet, not minimal standards, but standards well above the accept- 
able, the entire University is diminished. The University's goal, therefore, 
will be to improve the employment. and promoticnal opportunities for women 

and minorities in all units within the system. 

In this context, the colleges must be cognizant of. the fact that 
effective recruitment of women and minority group faculty will not be ; 
achieved wizhout affirmative or positive institutional direction. Further, there 
must be deliberate administrative decision to insure the University goal 
for. the improved distribution of minorities including women. Faculty 
Personnel and Budget Comnittees have the basic responsibility to recommend 


appointment anc. reappointment to the Board of Higher Education pursuant to 


the Board's bylaws (Sect. 11.4). 
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B. For Non-Instructional Staff 
The college plan must address itself, as well, to affirmative 
action with regard to its non-irstructional staff. | 
Methods of recruiting staff members should be reviewed periodi- 
cally. Greater cooperation from the City Department of Personnel should 


be enlisted to insure more widespread distribution of information regarding 


employment opportunities for minorities and women in .the colleges. 


All advertising should be reviewed to assure that it contains 
the statement that the University is anole) opportunity employer. 

In areas where civil service rules and regulations give us greater 
flexibility (provisional employment and- hourly personnel), positive recruit- 
ment of minorities should be undertaken to a greater extent than heretofore. 
The use of resource organizations, newspapers , posters and other devices 


which could introduce greater numbers of minority group members to the colleges 


should be utilized in recruiting for provisional employment. 


- b. Selection 
Selection for potential permanent employment must be made in accor- 
dance with civil service procedures. Generally, the objectivity of the system 
has provided an excellent opportunity for upward mobility. ‘Continuing analyses, 
however, of job qualification, lines of promotion and examination procedures are 


required to insure. the maintenance of equal opportunities to all. 


ae | 


c. Training 


Under current pelicies, annual employees may take courses 
¥ 


without payaient of tuition after six months or one year of service. 
Greater use of this benefit will be encouraged. Colleges sre urged 


to develop in-service training programs wherever feasible. 
Establishnent of a University Affirmative Action Office: 


To help implement the Boerd's Affirmative Action Policy, .and the 


program of the University Affirmative Action Committee, the Office of 


the Vice Chancellor for- Faculty and Staff Relations will establish an ; 
5 . [ 
affirmative action unit. This new University Office for Affirmative | 


* Action will: 
1. Coordinate and assist the colleges in the development of 
affirmative action programs. 


2. Conduct an annual University employment census and provide 


i 


the University Affirmative Action Committee with the resulting data. 


3. Monitor, for the University: Affirmative Action Conmittee , the 
progress made by the colleges in implementing their Affirmative Action 


Plan and general University compliance with the President's Executive 


Orders (11246, 11375). va, 


4, Supply such services, information, reports and devclop such 


programs, conferences, workshops etc. as may be necessary to the conduct 
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of the University's Affirmative Action Program. 
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CITY UIVERSITY EMPLOYMENT ‘CENSUS DATA 
Based Upon November 30, 1970 University Payrol] 
For 


Total Instructional, and Non-Instructional Staffs 


The following tables includes: 
Instructional charts I and Il - CUNY instructional employees — 


by rank, sex, ethnic group, age, Ph.D., tenure status. 


Non-Instructional charts I & II - CUNY. non-instructional 


employees by title, sex, ethnic group, age, tenure status. 


yl bint 


Ae ce 


HAE g 


wd fiwta Woes 


| 
| 


‘ , i pps a eethtp 


7 . NAD Ze Vanu|az Aused. 
F Jou op ‘oye Suveg ‘yuapisdug fe. wey) S°a°L SSep_2er 
BALQRUYSLULWpPy "yUeL LeLUOssajsoud . ALUO sattdde aunuay . 


Vs 9TCUs ory GOT Letty 
i 


| CySO1 [ ees $82 


lee 


en tet Me ed 


Terre ee 


ha Z qteestt | | RSo7) | czy Stet £6 


sale etcabecieace rans kote] 2 6: Ite ie neat ama toeeesoe eto pene Poeanont ee eae : ee 
i" [= een a eae 7 ee ee a a A i Sel Conteeceanes Saas coewece taney ‘ 
wee Vm farce pwee -[mmnant wena vay 5 ste ; Doc P casws Wat vecco oo aos ee Tv ees, ieee ae, aoe ee Re i 
eee | ch ee fo em eet — Pessoa acta els) Upto en ne ne ee met 


a ae ot --- poze | sstt! sos ctel sy | gene pe curb rc astazs teseres 
ceiel ieee Si) a SaaS 


: TS - 
CLSZIdAIIIUY Fuzsey 


Pigar $07 


‘ 


on 


ves " : 
mmm een Set wy isrtbcesyt som pn 8s 08 - re Po ae GS eee eed See ae { 
t ’ ' woe’ zs} 2° “redt get etzse | cost ors coed ct ta ae 
ee oe : eon en yon sie aie ost" Tar] wT nn ern AOS BNFCTE NEM as a 
a ; ‘ 6 921 "os oL2 of tig 1 oa 2. te a) eee me peneen pen ene 
nee ne : Ek a es Oe nn TE 
ue be | --=-|—= peat? ge oS é re i aes a | at ty | Ze TEeS e iene  g 
enterece | §e «eam eery ye ot : Ce a a Ser se Ta Mictlik als [oie eee 
scsweuracees Lobes a: | H : ee ee “3 es Po 
pa nnen |  fen ee ee ei Ba + aioe 
ROME cad IT (oa Foca Fete TTS how eae ae eal A EE Relies 
eee CO es NS RR SUN UE Seeds ies os 7 mee 
eer wens Oe i : a 08S 6i ty" fos Le vonn,! 
eame ae = MOP PRT eT] wit ga | eale dae? & sory Py Ce POT I ss 
a | Pope Pay eA carte che ter Se 
=~ be . 3 g ben . 9 : “freee b og = ee ene syeng rurses : 
ap ke Sat ae EE I + on eset ir a A ae a pochepanuoieen sea : 
asta Cal dewrow bam fe eee get bm = oe bree posceth ot ee ITED ENTS TUSTA Se Os 
sagen pene me ge a PTT TT zercfrort| ee epaet ict peers ape ae 
-1-- modes ae wee pecbad Ceeb Se pp tpr : a aE, awe seg 
ain eon wemteene] soe mom aneline: deinen ape 
1 


: cd ala : 
oe oe | Te 


6 bust 


ra t ¥ 
; oe os Ws te leak ee a a 
rac — iy Posies fs oF st | he eect cet 
shen eat et K Sinae ene Pemenae se te mice amen | mmvenee, | mamma» b nse A } ef 2 aren 
ite foc| a (ete | 3h I Hh 


sn reeremeen sane ma Meme . 


| oe 


omer > eT mL roe = 


i 


ea | 
re ~~ oo a seen tt re 8 etn maaan $name 


H 1 i 
ee en pion ae ae tz 
ak A EEN ES EE Es AN ee SH ee es el ee as 
‘ 
1 


i: i ' ; { i | ; i ! i : 
] | | as Gee a Faohas ele [Ome Ob ets OZ 
Ne he Malas 


Neer at oan i" + emt an tm mem samen 
i 1 
Rea erat ca ca oa negste seeps ays! — te ae ee 


7 


| 


Srreene son boy arena memes meiner bomen cent 
| | 

rn Ec ol ete 
1 ‘ ay TT RO at a a) pe 
sopunt i guazyrayndg bong 2990 al OL/OE/TT JO Bee * 

ie | $ ay arog aly oanuay | aw: ky { TrIeL sdnosg*, aSy ae aanvay 7 

\ a0 a | | 
3 ; 


> 
as 
. 
so 
BOO, 
2G 
° 


3 az 4 z ‘3 

v 3 < n = “<i aa aa TT v 

a pec Se >| ite en i kieran aes nueemined nn Semin ASS SAO ZS sty pave oxnuag *quozrazaby so uta’ *xagThg 6 Teer meen ee eS 
\ 1 


eee ee neem nn een ees neem eee  CUVED. =. AVES 0 


RUVARNS SRTAOTZRA AND O16) VLOl 


NOTLORLL NT: nee eee eee en se er eenenene meen emenete an tem See mo 


pp ten nein er een eee at meen, RUGRATS EVA EIOO! «os 2 gic ener 


SAGAS AVEIIUT ROLLSY BALLVAd ic cY 


ee Se nD 


. 
Mk td Fah oe HTIGan AME Me BE RU Bn 


ia ml Hk vt 


bata od Wt Ao A le it i ie ei el uM APU Sa Ge 2 a ARM i MRA Ch 


ll ti 


fut teatime 


=] 2s 


: _ ; “ANAD 22 3unuaq faded 
OU Op *S}e *uRdg “JUaplLsSaug “4O]psoueyQ Sart Ssaized 
BALPEAYSLULWPY *yUeA LeLuossasoud 07 ALuo Sarjdde aunuay 


| Wot y ot og es | C7 Stl | se 96 us $ { i? [ft T Te tj aoa O9st Or2G: £967 mney cat 
i oe ES ee Se a ee ee SEES] SOS) Seay 807) 83 

ci Gaieie (sete ERER RN Sn wecasepmenrs | sy es eet eee een ee 

Ley foe | venloe [egy oo ad oe 7 + costh cs | eacc’ ose: Sezq * 

pa ek ie a PL EL il pe jel Se 5 j£S_| £29 686 1 seep 


re eee 


ine : oz ob eete saint Uze 91 | o£ [. 2 
ie eee TT] Lea | ee a TOT RITES Tee. t 


rma A ie teenie ate wo em me tmnt | tera wm SS eters, eer: cvecmeadlatte “ 
! abt ‘ ’ { wo Nis 
mid tot | i * , > H 


a S ueniiuner ean a ontnme er ergata ae Sonera ey ey Pee ee 


é 


mrarars 


374 | st. | $98. 


inne mete pe 
Qo + 


——— 


re 


sl encoecoeemes ga gga * 


jommctre wen 6 te 


4 : 46.18 
i rs end Gtr orZt! O25 $0" 9S PT TESS ERE” 
i? 5 6 % t y. | cet | coo | yori z £Z ie een O RE NES IN 
Se ete or at . : a errr t os eet nan td rete 
becuase ny : ‘ ee Beek AT gee Sa gs 
ee fe te a i" Le ee Beetsy Gy pas ‘ 
{ saw | ome . : woe atatles OnE 
a : ned wv in. 5 Rain See 
Leer a eee ee ‘ Pree ” bar] ~ to. . oem PIAA 
* (amen mem women "S835 55 “yy ots ner 
raise ees . t 


‘ H i 


j | { - a (eas ei: 


af ve ; hig mre at nen | HanmMee ree sinsamee im fm eaten mf SOREN yh — ee re 
ee RGIS fee Fv aie aes el ctl il Pi gc (en | en er ee 
et { } Se texted wecet oanils a 1 ot 3 
wendowent cas remen$ reewemerg memenmneed a ae an annaT SARREET SSIERE pee bn 
“i by a ae | ee Ag eee a -| id ee a 
ne So iete east elena ane peered Se see oR iced eel ck Eee aa ete oe ee: 


Oe ees fies a es 
eaabccatal a: Sik: |e ennle, ene deat: eats) ie 
gles se sek ll oad as cy ec ae 


ee eens 


i : Fee ae ee 


i aga wis flew last flemmaiaet iweces Nira. pram de | oad boe 


erm 


Pine es en Rennes se one ope [ee A A RO Steal fio (ies aan) a apenie obs 
PS ek ese haaweant aa Wave ta~ anbets, Nas cee de” beet Meare nor ner Ie a Be eee: eee ee sb om ccnp Sees 
J---f--—- 1} ee ero Se _——; ———}——- Sone ieee i : 7 _ SK Semeeeeneeetrrd the se 
Pak Sean eee roe aac ae Seen iors, Re Re SE SE | I oe ee: eee ee ee Rh Lae eae 
se a ea is es Foe to oan sens 
i e "Saskey Seat “eHT » 
errs at ie ae BROTHA GITs] ANe78 WTA nofe Wie NOTE TH INO7S UIE BROT wah belts 
ier t Sane ote [eames [ieee 


Vas, DSHUIY, PANY 
aary £Q | oy FTES SCL 
Pacer : 39 Fanta \ 20 ete esi 
a eer daetonieped me oo pene | jerwure uvazyRewvs a CER 


eona ry aay 


Ries ecraeery UlPPET UWS pso.y 
i 


a a 3 
ee eee 


- sdnoay ofy pus osanuay *3uojeapnby ao eg*yg fcnoa9 a3utig-oorg Ag 


. nme tm mam Ree A A ae RN Ne eT A NE Ms ee RE ue Nes Eee me me me se 
: . TT ASVUS = GSVLS CIVNOWSAVISKT | 
a 


* . 


(Pha I ALA RU RV i RM MS UTM MAU! LAA | Rh MAR ha A RN UN ARRMAR i t 


2 Sful IVS ° 


¥ not reotger Hit tt te wot i" rs 


>, . ; a 
1 : ; 
~« 7 - : : 
_ = ° * * : 
1 ; F F 
oe 1 < 
le ; 
ee : ‘ ae. te Say acio oes ee 
re ee ee ee ee ee a | 
: . : Lhe pede) cnmbi Pewee Cauved oemm bacaoal SaazAIIS POOL FO 20299775 : 
Se ad os ae ames ere Ge ee em ee ssoymaas Foon yo cesseeia | 
Pore ape |b sane | 
! cee c : 
| . om i ~ aaa ees i esas . 6 ue 
: : : te ab me ll ay 4 
Be sk won beens Sie i 5 oe sesraody 32> 
F cpclepatana ears gadaaiel = nee — cme ie soyesady 2 agndzon 30 5Bog_ 
‘ . pa i “1 . 203¥29u0 BING Asos5 dS 
4 5 i : i i | I : soujrag anuaislord a ends oe 
amas rr ge een reg Se myc mp cees = HPS Divison | 
| H . Fae os 5 YY x 4 pee Mt yanad acer Tr i 
Se wm b than ae ae eas sear Sai rocco ammesef a oun 7 . somstasca; EuIne wy Qidgosga tT 
‘ he aa aie cena a eet xpemvsBosg SasnerTog YWPIUPSY ieyeag . 
 Eenentmrete: Seed to Li Laas 


{ 
Bree Cree ete, Pree cae 


a 
‘ S ar 
i ! 


sate fenton nae 


i | 
eye ye eg ae 


at 


fut 2 aaa: a ' _ it I 
el ee ee eet b wh 1 SEE CHEE SE GORE 1 ane NE SRS rece 
, » i . { « ome “se ate ‘ i 1 ; t | | 
er aa ree oe ee eae aa ea ela aa meer MUL 
pe a oars soe On| eee ee who i 1 eae ee Sc 
erry pee a rent ag we sed Pa i , \- c . t ‘cool (ae — = an 
i I i tt I Lie 2 
! j 1 ee eel: ak See ei at | i : ‘ on ae i x ne a Derr 
BG Belew tates. bees ip clvesdace Nae, salam . j Haan Paice i (Sa ere eee neers tueg 2297S 
{ i a on i sar ail ae (adage oder ae ara eS reel ta yo cy 
| it i anni at ee ee me ae ee pe ge Nina meee nas 
| |: ae oa =e oe ee ee oe ae ae ere . 
(re aaah Ie Base, eer A el ee mie eaesioees pe meen Bae we W112 vozsbnzagiog te 
7 | : i i t ‘on ‘ ' [os cane Se re . i | eo ee. as ; 
i ; i j re re or Pee od Je. Beye at omen ie oe ca eee wrens eeURSETODN TUESDAY 
i ‘ “y i i He o77 48 SOE ep at a : a sera La ° 
\ i: BAe SERRE Cee = bed. F cal ocvaaarsl es am eile i iz \¢ } | Ze i [eee Renee ene DAs wy! wy NS 
: = 1 t : $ ; 1 ~ : se deen ae a ct at I oo ees - ian Seite = WOR sy Wo TL 
. pa es i oe t aon ae tor — pret fs | t Pe \, ¥ 7 1 : 4 ‘ 7 fous 
: : ’ mor een Raa a sim en meen Tele” es een penel mye: cement SSS See EE 
| | — —e | ~| a ae: ae i Se 
1 ee _l ot x i Gr , {or j ! ‘ i i sosim pawl 
: sont Lane eee 2 i 5 te tte ta tay le a oo ee 
ee ee | oe oe a ee a ee A A Lee Aes, OR ee mone emer ella ane 
i | CIS VT-OT OF J Rno/s NIE, "O9-ST1V7Ck OL f2O7%, | Sssidzas soTzae 3 
one ot tneaemenmemnnmemneel omiiecionaememie eee + idlck Wiad ta haere OU > ine len Soi tims joni <iiaiamserte 
| 1 gy JOT Olte 


at 


ayes anno avian “7""F 


NOptaay EHO ady* 7 aanuoz BITE ‘gunoag) aty 
THI0], i" JEICL 
2 EB q 3 
3 > 


: _* Se a sdroks” oh lh PA a ela 
: 1 LNVHO + 2avas WRGIS 
nn et nas min : 4 . 
ere fae RENES 5 09 : 
; Te KGaA AeEANS HOLLIE AATLYOS Tz —— a " 
: . 4 


re May ew 


1 alu gu aa alo eh ae a yt” RAN oF oe ve whniunlila pom autlt he Medina ily ka An ati RU LH om ne tanned a MAAC MM i gu Ha AR A al saga aaa iu aabahaadtgal — 


— Sr ene ee em.) ee oy 


court tye hl nym 
he Le om mami we 


m4 2: ‘ ¢ 
or Oe 
: ry re wee teres me ee ee ee ES EE A TTT TT 
| - i ot : 1:e2 VIsSIse2 YUPPSISD 
“ Senay . 8 BME. |Ywyporsng s0yu95 
| wae ae ere es i é 3 tabs a weitere Le ememrscpse: opporRAy tags co 
poh ome ' : " : ameany wee 
oo ssaenetecrrat . ug epunerd5 9 sSeypitnd -°5 
i mal eae | = oe - ke . vs sgree  spunoz9™ 9° ST OL NE ETS 
be ba es i res eer eek 
aac 2 toes ir eee Dr ees ee See ee See) ergs ents eee CT te 
ae et Pit efor oe aoavapdn aie 


ee eediee tat 29 


Qutgeyzscy OAPI RUA ALY 


ee ee tee "Sey wt [ss la : Bales: 
[= « ,. of obs rane 1s) + ee YOF~. CUT, . ry H 7 Sees " ~ 
' er fe 2 en H 4 i hanp92d05 
: Tiare! aap’ cae Nau voi : i “+ oe nee TTS ; 
A Y i . ‘ ? 
z . iz ra gue ” . : 5 baa 3 ‘ loo arn as ' wae au . j en vem rym Heme om me 
ceaeseenciienincl Sait eee ae bass a q £ : a aes SS 3 «aie anaetnininten eens waa a 
— = 7 sea aE ope oe Shia aemtnas Gieasecaais (EE 3 it {| § —  nr 
: tt rn ie - Sava ; 
ee eco tee ef 
1 rk Bie ale gli 


Se re emmen em fn Sanam comma mae, 


Ee ae io | tated 


acute atm Socianmameng ott 
} : t Lis i 
j wt wee arn een raae 7 | Seas 
row. 28 


"€ tee we meme sea wmmnaneinS 5 


: 
wens 1 sumac ua fF, ol ¢ 


HN coaiencss 


ea ae 
Ete ‘s 


—— 


oe ].-. . 


{———-;—_12- es att 


a eee es oe wien sr crnef rommenf sue op same "Yoon sim uaa eS eee ay ermenen| | eee wwe ce nme He ene een em ORME me Sg ag at 
So) ee ee oan ee l s 1z + achat 


de oe el 9d 


idyodetttetdée 
j 

+ 

. 

<i 


H 1 1 4 i at t i H 
ors yee pone bem | tbe -} see Pye oo eee te 
caesar aa a nt —- {tnd Ht eee 
, 4 es ene aes WG toon sep, ene ote i ules Sane 
omeceeniemne amemmen carter joeeeenen 3 mrmemnenanauneean  sememmrat cee ee ee ee cen cere een SAYRE UTTS 
~ f| vie fe pede Sere Gia ms fe [- aeppcenranmTTINN Al Ae 
ae i or ar ees As = a ee | te eae co ae Cee 
Sete een Wins A eae ice, ae RN BR a ne oe ee ce ns ome a 
site <i sentd A) eee are uw ca ss ci ; 7 oe see + a ae foe nee Petesere ee 
rate eae z a ee ae be nr sarareing penne ot 
' i : | i : [sz Zt ot Gz 92 i \ eo. ts: { z t., j ; Srastety ‘ 
‘aeacemmertuemennennees Sammi mane tena mare $ marannnian mean serene Gememin oom s immer femme Essie as smn ¢ siemens Farman we Bs 2 ei 8 mamma 2 cet et Somme sf come mat 8 emcee ve ese deme neha pee dare ced neem toe ememe! | peee mee ems t Reems 5) arene teu me wma win anes om et Het, 
i i 1 Tei} i | t | t i T i | } : i | . ‘ | : S95HSVD PLOT 
eae A a em ae: 8 tae Mwy eae mesa fem rntememanem Sm OE A KEL Une Re om ee ee FA eh ef ee Fee nme BK a wR a Seer See Oe ee ee ee ee ee eh cen 8 meee em omnes hee Enh Li amanell 
‘ I ! 2 8 i t ' : i ‘ Ve v c z 2 Z ; 1 ssoTruen Sueie7se 
Hee el rics eg aac es ce al aah pt { i 1 3 id 
| | A ae aif corre a ECOCaETIO or a SR Thaw ts 
~e ett ! 3 ‘i . “elie 
SPIEL sayrea, ediwip | oy SoTTH DanuoL 
tie3a29 yeact qea0y, eL/oc/tt 70 8 MO 7 30 % o5ea 
sigue 


SOR - 


$ 
NNOTLOANESHINNOS , * 


: I Leyla’ - a2¥Es'1 


Pas 35 TTS Tot . 


a 
ABASNS VEIT NOLLOY BASLYNETSY 


nay git AL thai eae btn Sew as ed ee A | 


98 ded sah WE Oh Jyiit Agi te banat ih ri : A . - 
Soh Dy MEP NINE ale fhe IR elena Wa ede acca ae age anna 
: i : i 


Toke booked commence ean ee 


\ AEVISS 


a 


cect oe eee eet ne Smee nme tt mi 


cocale meaning cons rmuatesaiins aviggyrmeeg sesme 


cer ace 


——|-__—. ieee sornne aoe, erry or ermine 


cated 
aba 


ors 


WD BIOL 


t 


ova a, latte noni RiMBnirieek Mishmash MH tsi belly 


rar ae) * wae 1 oy tie ote oem | 


I, : 
r . : ¢ 7 a 
: : 
we = 
wv 
53 tutes while: tie. <i Greeteteenine esate) 
ae F | 
hog, oll i. 


ist ligge logis a ean 


t semdeebe eg . = "™" UNTO SE FS, STS 
t H t z pry S33, aouy be ane 
> | ata ha s Z % ee 
ot S$ 3 Ct | et + IZ Se ee nee came te pee ee 
are gar ey 
! 53 nie ee ea 8 72] Bec 8 Sth couch see cesarean Seaghans ; 
ip yeoman ot ml yg ey ae eg are pees eens OTP ET be Tea) SP ee en are 
i { 4 t z c JIRIOM Aap UOT 


pee ten mmm seme ee mmm non emn me geass gat 


ott 


po 


hed 


9 
: 1 
t 
io i 2 ge aanfe xs 
z tos ne ee ‘ 
; eo : eG pen ; 
| i ae " : | cs 1 a “ 7 ~ <5 Seemann ev eens Se see om Se ELS Eee hed tuke mee eel ‘ 
Ri ele i : * et ae ut get . r __| 
e vee fe f O ta. it ee es “or euy : ¢ ey ‘ . 
a ee ee os i= gy ot Beat Be lag owes oases 
ae | oe fae ole = oe ae ‘ Fs ms eee a Oe a aa a mraael. Comp inmeiggu amc 
1 cocites Netaectel assess barnes asemca bY <— eee : oe ee OS ee lis (ae | a eee Benen eee eS, as. 
oop ee hae ee elke ee : | ot i,9% 9 mt i eee | atl (apa ar SOSTe 
Saas ee ——I. anes wo ee te . oe 
' ’ * ‘ 1 . i tome me 
. tor wa . ” an * ne ae » rs Sees Corer) wow : ot ’ ‘ 21 | ucls . . oo .- 
re a aes ae aaa ze ak oe, 7 Sees ia a aed ae ae eae oe ji wes Pe telnet ccs : sero wamemen 
: i i : L i 7 2 ns Se ee 
eee tears ina pac spe beech gg: © | ake i ene aaa i 06 i remerie ¢4 ree Be ae ee ee 
} ies alee : Sxetires | |. = 5 1 of de tee | 29 
Pee | mes $5 cs ee er ns ene 
todos | ie - 2 “ 13 c | daauzeuy 
wade tS [ows +t ee ae | pores 
a ee 1 at | r0}zM5 
ag re apy os “po H 13 ee - —ueeaed gated 
al ees t tr Di a eee tte Meat 
. | | i i*6 C z {2 Lj wrmzyeeoy Supp 
hl ae aes eS a maid 4 Pad saint * i . : jet ‘ b [re 7 ‘ . "t 37 26% i omens Meaninumem Oo we mmm Oe den Susans ' 
can ne ced enermine Sinemet of ne muna omme n we$ eemnn aes 8 fate mee ge mene i . . . , Se me Sm commen vee mermam new am Sena 
wi} \ @ fe | : i 269% | $ H auEIszRaY TeEPes ED | 


sz pet en 


aie 09-57) y-0e Of fshoja GTA (paves) - Sa Toads TH 
- . 232u ee emcee Nee ~_ * or rw 


stinorg ady aanuaz 


LEI, 
Lre2000 ‘ 


SPL Ur, 
veuaee OL/OC/TT 30 a8 ™O 739 ¢ ated 

WREVARIS ANA TIO eee 
SZaVRG 


————— : 7 TEIADIA SSG "Pur EATS xaos se . 
: 
\ , ,  L2ywig - aaVis TYNOTIOMUESEIeNON ; 
1, snl, aes rr = renee ena an 


2 " : - »_ARVIANS | BDATIOR. (ii il ue ‘ - 
= ASABAS NYS ROLIOV GALLVaANiaaV - : i j 


' 


" " .* 


“4 


Salinas ah on tA AMAL oA A nA A Mead iu WHR ‘i Nad 
r . nee 4 pk oa AIH nk Mal UIA si A ab 


ho m io ' eee a : tog 7 


1 © we 7 
: ‘ f 
‘i Pe ee ee i ec 
be * 
. a 
‘4 . . 
‘Ss n 
- = - 
t 
a ‘ : 
ie tet: 
RN Ne aa ERT stl a ne more . ewe - + eee = teens 2 me nT tnnennmememmmanmanttll 
Siar Seas Wile Da vt ‘TST ETETS | TH '6tz ize pos tvs ot . coy cee. ets 
ees Sere oo weet te ‘ Be ies fan | : Me as setae ee eee eree in ees earn emeemnti  M wn mnt 


de eee ae Hmmm (ORE 


| ! i = { es 1 E : 
[rater ee —-|—— | ao — aa a Sere a nae 
| 7 3 wean scons A : i : i 1 totes oe 
Ps om mance wn «mew mets, mensennenn of nme ee . = oe eee et ee eed : wee Taal eneeaemnen amen 
| ee ee \- —_ roy z { * . t 5 ea eae an 
dene ecbwnissrcet muses css exnl anni aims : wes. a eit NeW Sh cate - ad : siren SEs sagas 
1 H ‘ 
t : L 8 USE ave 4 Raa savmorsex 
ba sas. aia ee ae aa si oe mentee cm 3 5ane 
= 8 iT ‘ ‘ aoyuRlogsy 
ey Bete) eee Dory ' oboe soe taf meee nema een omen gry cay role nn 
€ : ' ee A so cee : aa “sazozeyooL fsoriio 
9 met een ty neraeg mee a egienhgee or en It an cata ai Bee oy Aosta 
z ; ar ar It u } . . tt ; ‘ aorv29c5 russoroy? “0G 
he es eee ey ee ~e rf sp ‘Jaye 
ae ag ee i Diiey ee mom he denice 4 
wococni Sims emia reas, a pice acer ree ee : it pine ne Sax 
| ean | apie Rare: ts pa ec later : ieee be met ee . : ear | z aerresss a 7 | 
4 a 2 : z eet ome | 


T 
4 
i 


Rare ec tint nein pa ae pieed e “ys : : 
. : a im GL OL € iz) i ‘aosesean apeesg qe 
ers eee tema ee Peet te ae meyepsseg ice y ieee aes ery 


| 
| 
| 
: 
ia 
| 
ne 


{ 
4 : : 
aoe te 
4 te 
Ise 

' 


Pee cel te Cainer a 


i T 

a ee ee ; | ee _ Ie wz z ty Jor cogoquusal Py wf 

ee ea ide Edy te poet ae = 
accu ttt | tered vital ae oo: tf O orci 


-+--! 
ste b 


rt oe er " Jodsox00g 7 “ 
eee | neremneceemanemmien ty remem! AN Tt SARA 


rar os" at! 


shor 


20398257 ' 
— rede un wine touts 
2O32RMATA OF It 4 
em mncommaneyme meio mer Ces OM OF a He 
AOWDIIFA Bac porssy 


° @ ARB ST 
Tsuneo TUL 


adnoz9 


oy = 
_ oLsoc/tt 30 #e 9 50 9 dt85 


SUTIOL 
Tivaang 


Peary 


AUYRANS ANA Ilo 


eEShy “EreTIOS = ‘ es 7 


ASAUNS Winolet = pat SORLOV “SNE STE RLS 
1 ‘ < 
. 
' 
: | 
! 
npr tity ln US a DA vo oR a lA Wg ge ht A a sdb ut at AUR ied AGU il A ale?) 


A 


fee Ve nae, Oe ee kg = 7 i TR REE NO I eS Se ee ae eee 


PT a i 
rtp 
H 


2 eh ay bo 4 Ra MP : : ae 4 ~ bae Mea me 
‘ Pa . vo mew : 
* 
$ . - a 
: 1 . ' i 
eo : _ 
- on : ‘ : : 
$ . . rs 
. . . 
ho ae em one meer atm me eal = ~ sere wees ten 2 5 vere . . ee ee eee mE me SF ei te 
. : ‘ i | | : ‘ i . ' . . 290ve 
: i “pepe te ! : 4 : : PaVJFAIIS POOI JO AOIWDIAFE BCS RGSY 
aroma donald ts i : : BSDTAIDS pool ZO HcrrI247 


SOLES 


‘et wine 


Jenne eel amen Se tel meme pears ene eas aa: ; ; . oo. . Snoiens 
qcobe2 tae ve a i | vepoyasz: 
aad ree ee aie a “poo hercpro t aia amane 
ote 
t soserogy sorndsey 


% igo as os 
Jogusado seangsog Sothys 

doqrrody APT Sey 

@auyeo] soumateag 29tesoR 

ayputever 2 anit ines 

ser sr SONA) Spy 

: zonrvstesy 5 


me feeeees | mae 


. é 
sonedse e SS ee tian 


}- ‘ast 


a tence me een memes ome mem 


i [oom { 1 Deane fs I aE ~peet a . 
ye ce sreeger ariges lt co eee 
. . i ee Simic samme Ci ged _ eS i vs 
a “= ae —t—}}---—— ~ a a nn TE 
Psi patios Da eam Fane Tete [eee ol ey oe eee 
i fs ww evoke cones | eee : : See x 
go es | eee eicig: al = : } nee s gamed “ade? Se : 
ee eee pene: aay coed abl Pidoly ob. b= ea. 
eee Me Waa we ©, wg comme . . wees . t H . cd a “ wt . joc “ . os 
\ H i aeanD i ' : i 
: neal oe aan op mies a fe ee ee ree teensy a en aaa Sie em Te 
tine ay nd er atch ee a fe | wr | oe : oon nl ' ae ROPER 
! een} a et wane mane +. amen eb cmemeny the meceminen mem fmm Se } — | smell ee ro = wee ins Pot em emma FOE Se 312 203-75 ” 
, - aa - He os ee ee : apie i i eens oe es Be ee parertpany 
‘ anes earn see ib ausbaes ‘ iow } -{t-- ener (ee ee PAPSI 
i an ip Seles eae Seema TE isewsbeeeeoosey Tp beraanzasy29 30.3 Ta 
| . i: ae i ; iia z1 w ; 1 ay ee H i “* ODI" Serves sy eee 
ears ae - yr “6071 siieewie Yemnmane sl Std Reena aol a << i ST er 


AMIE SOR 1 | 


~ 
“+ 


ab Sa noe na 


—— vee ce cel ae te eda fe ee fe mann a en EEE SOE cto 
{ | { { : it i : | { j : j : Favs Wolosaion & 
meant imeem bined nat sing mnie Smead: trnewmmeiind em mumuss vewm nen tenet wean, | ee er re, Seer res a oe! <r ete \.. Pe) me eb eb neem ene mae ee: 
hae Se ee Fae a ee i ee ee eS es ce 
6 is z it 1 ‘qe ; 4 d ‘ : : toe ! | . suvqogssue 
ist ula os ck Tacoma eae Seeareey [pee eee (Urge ee er Loe ieee re ee ae ee reer res 
“Co OF a DROP UOT | SMOTA URE IMO” GATT wT |! sve vt “ {STR PROT | SAVES Soin) We Te 
22) ee ee RE RST Se SR LE IRR RN RR te noel 
aanted SINCSL PANLVL YP. Pato, Banuo, | sandal a 
a UTFFF0! . us | | oL/ot/tr xo se °F 4 Jo 1 Biea 
Sa10a) Sy " Wey Sees Weyer y  WIsI7F0 UOsy OaaaTy Ey Pin rie 
AsGIig Uts pron ‘ ' 
ii 2° ds . 4 3 | z ¥ _ ASWSMS aD TVIGL dee 
pe nce ener erate 


Qa 
SIND DINNT SF 25VE 


| Oe eUEnEEERERREEREERERERNnEE 


sam eis em neat Se ae ot ma 2 ue oe, ete eeere oe ne RR a A I 


3 “"gdnoag agy pur sdnoig ‘dpuqig-ooey &q 
! 1 LAVED - SHILIL TVNOLLDANESNISNGN r + Ress catesteiats 


ee ere nemneneeee serie ecsil eTte Paani en ene! Seems me Rac emmy Sennen SA RTS ILS 
1 


\ oe ee a earner 


‘ ANVIKAS SR SIO] 
Bi w ASALIS WYENSs AVN BALLASTS . ‘ 
‘ 4 . 
r 


iw i a dds AAI ad Ag ul wo tha Me pa ta Rul TM UU A lata si abe ug . ¥ 
a i . sail fi Ay dhe cA ah Rl Ay : 
1 ea ee 


* 4 . 
4 hk ' . 


o 


eo 


gg ott 
. 
‘ i 
ao - 
pan 
1 ‘ 
Se oie ia ek ie CU 
Oe eee ee eo pos l | 
io I doe aale at. eas, aah . [ e ss ' 
eee ae a ee ae sh eg . es ! 
: H -{ =i “+1 - , = a al Me . eis aer F . * I : | 
: ‘ j Tansee : we : Biase: og, so, care ise ee ates act 
|~ ted atapot fen fnyen Jame oe |: sem tees ’ - i ; { —- . : 
| : | ieee a cots 1} L av | ww. hobo _ ee 
it Pol ee ee fr ecle sg , | t : a - 4 
. [ee crete the sez | 9a 4 meio! Hee ew lees ee 
| { reel RNR DROS er a A a cha We a aa) Coe ra 2 SRT 
Sore rene eee: (pp ite (Een ames CNSR Tene £4 AS a OO SR st joc: 
oe me teomemes fae edwin « ae * eee ] » t ry . hee . 
| + $ : j 4 ’ “a Be 
ees pera eee ne ~— . ng meeincnece) amma femenfumenernees[e we ne eh oe be OF 
oT re Wasiecwiaven sacs - | ar 2 7 4 t ; ot : ' =: z 
aiid en cs aia ; : i a a Saat perenne Sana Een eiiecmaae 
eR 1d od Fe Fre ae = ae on er ee 
So oe ee ac ee ne ae es a t 
i arrestee erecaenemed mt anetnaeme fobamabeEnme| Stags 8 Nee ae ll etraan Git canal emda eetaquieal %'s : 
oe or ee Jorn i . ~ . sie set . | I 1 . “ ears | 
a ed . i . aa . 4 me. < t j 
wn |e a fee ee es fee 
ee es i 
wa enn [eee cee pe i 
a tt. t 


ns ee en 


=> fee 


enann eiiewamte ab mine nan wien mmo 4 wn sue me: 


! Pl ode | 


9 


---!-— er Seen = uy} 
] } 

i a ia el 
i i 4 ; mS ae SN ee ee ee 

a a ial iia p é OF UAT) STS GI EN NOTH 


ANUIy 


UES PUT 
Ureyiony 


BIIGIO 


[easayzpso. L ON! 


a 
ee ee ee ee SER Ne nme ete meme me 
sdnoag ody pur sdnoan ozuyrg-osry Ay 
eS TL IUD = STIL BVEOTONMNLSTICNON, 
. 


* ANViCNS “ETTIOD ‘ i) 


oe  rerenaeenregn n eenemneenntN 


ARMS WYEWad HOMO GATLVRE AY . 


. 
A rman named 
. 


- nen CLT Lot 


mi 2 ees once me Ss Seueg 7 
oe end ee eS TOs eI 
eee nes mene five eee HN “snoy 


OL/oc/tt 30 se HF 


““eyebsog [oppoatag “vias 


Nee emetiniemienr ¢-1-T. tae ts aan 


see Se ee ee emcee Ne ES mM He nem 


i tales Cote LT Fin 


samt mma emma FED AAG TADANT 
— 

es | fn ee een TAs ay UzROT ITD 

sn meee | eee ene f mene ne cements yada Si WP_LVTAGED 


Soreness Senne Supe lay. ao 


mr O  CeSSUSS) "S Gaslacvalad AUYilaka 6 


uesIsog yoyPOTsNg sopwes 


oases 


davis $i 
. yeoza rr 


hero LE) = y 


we 


gurysraney 


ree poesoztagg ~ 
well 


me ciene women meena By ay Tne 


li PLR WPIG TOS 


“TT shepsasay 26 


SOBTALIGNS Tze 


rut 


Cetin creer ara © sain Wie rmenennarmmnnn 


SagzAlVD ao Wi 4 


ZaFysED prt A 


AQMPAIUBL BOVIS TS AY 


7 39 % aes 


AMVAMS ANND ‘TYLOL 


t rr Cee CT rer Pee 


a 


ihe 


{ 
: 
. | 
j - * gitesesssf SIaT109 
in ee ee ; es | ae aes é Baves TyoluasD Adee 724 
Port nope ” 7 ~ . 2 " . - . on yee a od we - » uraoi0; SUSBORI sy = 4 
* H : ‘ . a ve . “s . “oe . oe . py Suzsaaszluy 
a saouraty 
eseercassy 
2929355 Tes5ats 
eet 
ormeres meee 9 sede geg BPOTNRA JOSTK ia 
papal sean ners ae 294I0% AzpUIvy | 
+ - ee i eee Sepsp4ord Hint tome 
: 29sars"s2 
men cave Lec commen emma Aan mene emaamane © eminem —— 
ee tsa 
oe mead aT BATT TFET E OT 
cele sees preeenee eeee POLST ETM ATS ON my | 
“* sa1073 O° 
Fn ee semaine ROSE LETT AUN mens em 
i - a ao IVI 
ene een erern ee oceans ecient TB 
a sors +s capdyon exaguaid 
acces eee ne emanate eM el mt 


ements ee RTS actwaypy ToT D 
eens nares emma YS BLA SST ITS 
+ -madyoy soyUeyIOW soswearg"" 


cme cmon mee OAT IE SSIZIFS SITS 


| Ee En TT CCl * Se : 

: rd dal . ¥ ShAIOGe'L ee 

| arene GSS LOST ; 

: seat fet eee Sree urnsszg Aarsey3t as we 

meme cit tSs Soli LL te ar 
ore fm sees wom p ore ty LRN IIIS AHF ERS ; 


meno banner meen SE SOTTIA TOT POS CAG FO pEy MN" 
a “wwe2cg BURT PISY STE 


ae 2 oe seem mm we ei mrad HH Pw SH 


° | ™ pwaryreag 3 
’ i 1 <i 1 rf | 8 . Sot 7 ! aes i pe ee “ard ‘poveLeawyTA ' 
{33 eazy cat ore Toy Pe Se j gf ss “| ce eat zoy | | ° antaszaey TaypoIeNg 
. BOF SFT SCe_ Ot PROTA “WEEE | SAOTA GIT TG] “qa TAT HOTT “OTe ead iaugiaieal SORE AT Coase) - Saye Pees 
p SIPs | oe eer = pine 


5222 — 
amUudy w2nuIdL 


BansoL 


oL/ces/tt 30 3e ™E 2 30 ¢ 22rg 


- Upye 330 e ‘ 
gonos,) ody ‘spurs Uz pPUL [EIwFIO Ftoyy osseny Esp Worig 
39G35 BESTT a : me 
m7 z, a @ ¥ AUVARAS ANNO TVIOL = 


. ce RE oy entrees ee 
“S ‘ 7 ednoig aSy puc scnoag ‘SzUuyIg-d3ey Ag 5 
, : . XT HYD © SAILIL TYNOLLOLULSNISKOT 3 
: i ue ow eae in ‘ : : : 
eee oe) 1 ' wo AWYRANS SZDFTTIOD ne . . + 


TABMLIS RYRUOU NOILOV, SALLVRULSSY |" nts : 


a * 


Nitec wana Pe Sse Sopnatsaie tania tate Usk DAD Ppvinte wit gM Sk oN eli [leita ta al me WA le th 4 . be 
a ob A A CAM A la ll Bat aM 


Abadia all SSeS Rl obit ate a4 dBi A RRNA RE svn A TAMURA 
? va ' sir i HHH URW HRA a 


a ene ae en cet ott 


Ot Gs ce ee goes ée9 } 6c6 


aa | —- a 


See ees eee 


eee ares ee: FES co a ee 
: " ner cr ce =e ae 


} 1 : T 
H - woof mumwe foe * woe une | ene gs 8 . xe fee to vet ae " seyuul.os07 
[ eevee nnn hake (nel Samad coerce amen we mest rien ne _ mes - se 3304 DE cameras 
pas a one a : 4+— e = Cole a arr 
Poveaet / moh ere omen wvemren | soeemmel ner “| o° 1 { surzpopauoer A203 sogyy 
fom mentee mee ng er ahieeeet ee ee Bie oe i aan ia 7 seceare oer en SSSR RE ase 

a ened ee sear zogRr7ey ABseRG "tress 


cone & |--- } 8 accom wom cmme | porwanes wn em ie = 


1 : : -t ee 
ae aes eee a an are nto - _ Raed 7 


OS TE ae est ieee 598 
wh | Cie bak ecg = | one : Torwi03) “se28 ra “Es Se a 
i 4 ‘6 i fe) a 9 7 yL A cleo Ho om Ley ae 
i eed Cecio — ae yom 

1 wa ee ‘ goseentg ost TY 


ou te te “ib 
, er Sree wht 


Ce 


5 a a ee es ee i : ais “be se Bhat Se CAL he 
pak TiVo es Pomeubmecstn conn | wa sgucecen Pomme! ole ee : as + al Oe (ak a a, OURS i 
res ere er ee fEper sce so = ae 

eee nee ea | Ligases ! i oi tae ; ers me pope 

bg ee re nen | ee 0} ee eel ee = 


“gadaoyzoes = fa 
ceence niin wememiteinmettn erate oem MF ou ys 


: a es OF “Bet tB pone” 


ee eed sasyasit eg 


roe oe ete rer es a 


sti EEEEE canes ies cacee 


; 203daI}G OF BTS TTNY ‘ 
wae | cee ease semmmee be come .t comes eammvedsa se Su meee P < cee na mn ne ane <ta enninen nne 
‘ * : H . 4203095 su orepoossy j 
ele Biel ee \ al nT Tr amamamnaiamenial ee ne corm heme tt emai 
| : peises} 2 


x ! 

‘ 
one coee eereeh meee ae mune se nen on Seen on eee eeeeerereanimemrneneeel 
pier” aim Ne Gat % PTA WS) “| GoavEanoo y Sented * 


Sth TAT 


~aete 1 TIVTST SIRT 
U5 5370 an | = | ozsoe/11t 30 se 7 30 7 Bed 


LOH IsY 


oer 


[EIS FIO UtSFy 032979 RES tis AoC | 
| REYRAIS ANIO TVIOL 


a As 
Saat 


cS MF wT Ae immer ere a oe tee semen temme 


sdnoag s3y pur .senaig 7b °3IZ- ITY ka 


ore cnnensmnenanrnnenemmininanene 


AY SMUG = SUILIL TNO IIALSNTONON * 
cn a a ° 


os 


; ' 
1 


. Pal 
fa" 
+ . 
me: a. Oe Hs nc, bikes genes nant op ised GNSS. utes Suiatsed: dead atcan ie aut taaae tees 
7 : fos eee ee am 
: ; 
: a 
5 f 
. ! 
ms 
- N - 
1 : ; 
: 


ie) 


AOZIIULA *DOSSY 


iE a ete sot" 


O'OGt) L 
€°eu } 


L£°9L 
cel 
o°S2 
Say 
LS 


40722416 
-UBLA2AGL] JaLUD 
uead -ssy 

uzeq °S0SsY 


uray 


L [eo 161 (Ze (zara Les | Lez S62 : uEcuLeug °3d3g 


BSOAOUg/*S34g B41 
" quopyseug 
_ doypoouryy a214 
dor tesuens Ayndag 
sop peoueu 


: pouvosuag 
3$23S “UPY LPPOL 


. NUOGHVASE OLNHTS | : 7 NMOGRVENS RSS as 
O76 “GE taquOAON JO SY ; < ° “eS 
‘ BLAG@ AAV, “aR “LYNOT CD AGLSNL » / 
. SHOVENEONT A SSL SES RST TR SSO 
- = SHOVE Sree sv REST LEVIS ANS XO iLov TV ALLSNSAAING ALLO o-= 


‘ed HUN Goi Ws Pt hh A 


™ pow ligt A 
# tar st gee . Ma ‘ 1 aye Ht rn 
Rita 
a - ease - “ 
. . 
H 
NM . 
i M 
- 
. * * 
— me —_ = * ™ — a ° , 
. 


Aeuyst5ayg 7 3ssy 


Jseuzsibay “0ssy 


“O°R°H 03 °3SSY 


BU2SiSsy °3°H 


SS CaaS ae 
Born "Sng OF "3557 


j “46a sme “38S 


daSeusy "Sng 


I 
Sartas “339 L#Sh | 
wo *45y a3 | 


NSCGRVENa OLNHLZ | NEOGHVEEE NES 


w, 
e ere en . 
Z@ 958¢ OLLI SNI 
Se POTV ER INT TCLT za PT y\tess @ ote 2 Fy Ne “IY LTT) 
. : HOWHd AG SOILS LIVAYISAY ALISSAANEA ALTO 
i . 
onuetblimratinn Rls aahintdue aTink Hy be Samiti ghee vant eatit i bebe Ewe A ai MA yt lab lt le Nat Ue AT alo et a MAE eB tA lg " a 


{ | LZ/12/9 Qu/ats 
| ‘ ${ 30 {* u2yz ssat, 


S°t | Lee go°t Lee E7243 ;EGLEN) B°L | LLL 


“STVLOL W1ves 


; SOL}, bulaeeg 
U9] ¢Z2- “Ell 262m . 0 BANVE | -UCNH$SABUIY 


S°91 02 : 


— amma 


L°6U 20e 


amt le3ed 


ZSiu ewliettina 


$32IS "BSUT °4EDg 
Banual-Yor LeIoL 


e025} ¥9OL 


° 


*aeag 
' 43GZFOINAYSU] 
4JOSSIJO4g *3SSY 

AOSSBsO4g “DOSSY 


AOSSIIOAZ 


’ 


b yuey Aq 
3323S AQiNsez LeCL 
% “ON % 
' | Ueory 

TEIWGITIO ORION 

. 4 : ROOGHVaNT OLNHia | 78 ° RXOGNVEEE NaS : 
. " = te . . : 
: : : 


: “GE aoqueace 30 SY : 2 . 
: ‘ £ aSeg : TTT her a OT OTT TAA Pe ’ . 
» 


HOVINHOUE A 


$2 @ SOLLSS. FOAL SEUALN AWD 


. 
Weta oteitntab on obtain Ws tht SA hte cbt pr ANB ich Yo | boohoo Noth AAS ea Bcma BD SLED WO HA I dem CE Aaa MARBLW Ah pm NA Mateo hg me Ken A Nh He NM te eA Wl bl WMA MR ls, 
rt e ' f 


tome met er ee ee 


1A wm 


*uby °4su03 
*ysu0p go "3CN5 
“aBuUeLd “4S | 
quequnossy *4Ssy ; 
quequnosoy 
qlequncoay *4s 
Asus0372y “assy 
Aas2orqy °4s 


~Upergruen OB 


SaSany 3323S 


sueloisdug 


é BITS 


NEVGNTUH ODI 


MaALA A 


wee 


bat as at 


1 why th yout 


Pe eT 


~~ ee ee er 


ee es 
orca] ¢ |] sf .  BdazLuouy “Issy 
ooo e || © | e 7592 Lusay 
Zia 9°00! : qoazwoay 74s 


oon} tft goagiyssy 32449 
orcot 
C°C01 


*u6u3 {LAL “45 


*ubuz, “yosy! “gssy 
4wveulbus diueyIey 
uasurbug *yday °4s 


yoeur6uz "22913 “at 
leg 
iP, 3403 


"f0dg “Pesyrucy, 


498 4% °oN ae 
US TUES Ueo:y¥ . 
; Ojagnd a ‘| SaTeEsy 
1 a EEE apne weereraaneune- stamina ? 


NSOGAYS 


oe 


i 


NHOGNVEEE NES 


Tgo° sy, ‘ . ie ‘ 
Sy ; . 


ROGMCAO? 


zaGeg 


os - 
« 


ld al a a ie Ap ance AAA RIN A cue r : 
Mm i z iv oli aha KUHL Ml HL hl A 
i f l Hu Ml A 


| . LL 


o 


HPP ITTL 


ee 


| . | 
| PETITE. 
| RAOGVSNS OINMS! , “Rhogivada kas 
; ! 3 atti. 
1g: d58q). ; a . 
. Si a 


t t 1 ' + t t Woh af Wiooboom Woe cer se ae 1 - Fe 
1 ' 1 
Pe tt EE ee oe peter bey er boy on Cheer ty Be ae GE th rb 0 ath AT th Se TS Fata aT ag te gt tah a 
Ll We ePIC AOE pe et La a ee ee ve 
1 
yout ora a a ia CT ee Cc 


sah 


‘ 
. 


ae: 
{'0°OOL 


saakng *yssy 


suahng: 


etatecdQ 1duo9: 


ozeuedo “dwog “us 
suadg “duo: -acns. 


“way *Boug *awos, 


dauuesbord dio} 


"Boag 2dvo9. “as 


Gorg scuoy “Dutsd 
| : » 


"Boag sdus “uLad’ss «| 


opeausp. 
"JOJd “ PEsy-UOl “BE 


AAS aS un cup a A i 


-— 


ON. | 
. ' is ‘ : 
Sopeao gs 


Satin | 


| TERS TAO 


Fe nh HOES 
aii init atti wo RET RAG 3 
SADVINAU AT A! SPEESTA ESAS 


ni 


i | | 


{V1 dadsy eL4uaqajzed 
SE aadjay er4aqaze) - 
TT °33¥ sagquno) ° 

quepuayty 43zUNno) 

tadng 214032229 

S4BLUS2 

JaLysey pkey 


aabeuey *2SSy 


. daSeuey f 


"Ads pooy, 30 “41 
4o322uld + 
“Jug Aaeryeny “S| 


* 
my 


aw 
nd ohn AMS LU UMN o—) 


a, aca ee eA as a OT Vornnr« yi mt ' ' mot EO es ay 
' 8 . 4 ' 
| tb 1 ‘ ; ‘ 
il r 1 hoo " : : : | 
; i : ih a 
| & 1 : 
‘ x i ve uh wa fF 
‘ ; ee " ‘ Rete en RARE PRN mea Casement oy abn oi OTE, ane wl a | 
e f 
I ! 
|| 4 : | 
f 
! m ‘ 3 ! \ a ee we eee ' 
\ y ‘ 
i . 1 ' 
: \ 
i . ; 
1 
i ; 
. ' . 
i r 1 1. : | 
t | & . oe i i F ° 
' 1 il 4 oe aa ; 3 
i] \ foe) eq é : 
. SS : ; 
| | : . lad SO rem ee eee ee : 
1 
‘ . 
"y t i | 
l 
n . | 
\ 7 | 
f ry " . 
: : . 
iy ' 
t 4 seal - . , 1 i re a wah 1 ” i i ‘ de 55 ‘i ‘ 
j u l Mv = rt tearm mamas many <i set aon sites |! 
' ere siciz corm amare a 
f vo t 2 f ' F UBIIKS!g 
1. ; , 
\ ; 
Ih 


.SSOSORY 


Po) ESC eo 


Dee 
I 

{| Is 
q ' 

i 7" 
| : i : ' , as 
™ 1 Tee fe a 


SSTIG A 


‘ dog sng 
\ 
1 | JaYsOMYsIG” 


UoW 129 


. 2h aa .  JBHDE 
_— 

| \e HOC. pucras 
L i : " "00D, 
1 fs : 
bo | PY. ft 
t jeyD *2ax3 
| We os 
! . ; f 
Ls I} 29djaH} 12239395 

| | fawoy eg Goyxny +6 

if ! 
%. oy! | "on i ae ad : 
i westy yl fe . SUITE |} 
4 ‘oqzong Solu: t yeaost, SILIL 
ly es : - . ! 
i a 7 KNOG Sus (OLNEELE | : SHOEN fia Nas : 
i os \ * - . \ 
I * . -. | . 
4 ' Be B 


PERG Fate 
"SATINAS ray RETSEAATHY AID 


| ; . oo 
i : os . g abeg beer 
Sava NEOWS roe SOLLSTAVE 


oe 


Lave 


ek UN Ry 
1 


t 


cy io 


tb bth 


W 


A an 


D 


Pe 


Neh stam ag att \ 


ce ete eae ela e ate a eo 


oh 


a 


! ih 


5 


SHO 


we 


NSO 


Oqadng bt) 


o 


GNVENG OLXELS 


a 


te 


sh BCL tM LM eR AM PA 
: ea t 


1 oh 


ih 7) 


~ 


. 1 


Ayuinses 

+ $9196 
UDIDILYDOL 
Saisesusiine 
. BID. YS 
s,58y JOIM2ID 

; " yeaH91D 
* — sadaaxxoog! 


quequnoooy 


J3ues19 


i ar SEnEaUE . 


Tyo) “yy xn “6 


"ON, 
cs) jesog ‘Ss 7 SIL 
aed = _ a 1 " 
‘NMOGNVS2E' NSS . 
: - 2 ‘ 
7 " 
. . ° . 
roa 1 : 2 © 
7 SAMGVASTSAV, ALL SUSALHA ALLO! » : 


Hy A a mn I . nonin nevi pin ‘i 
ey oni 8 HN | A ieee mh MAU MW A ll AA 


” 


| 


@ 


Wo te, fee sient ii awit \ “ u ee Hil 
5 " pen r En a Hh MTOM, pry " . 1 eran —— ’ 
" 
é 
‘ ! 
t ty 
; 1 
aa 
! u hoon eens ' 
Hem pM vm ERE Lee 
q ' vp pean ey ee 0) gE eae yal a etme hee oad ee . L ' 
a oe “2 6 - -_— =e ee 
q ' » 
. ' 
+ « 
f 
4 : . 1 ; . 
- _ 
' 
4 
. » , 
‘ be in ' 
. . 
woh i 
“ " 
' . 
: ) « swe - ed -- 
in ¢ — 
1 . . 
1 . a i 
" i 
4 
. . 
‘ . . 
' 1 
~ " 
1 


0°01: 


, 
i 
" 


o£ ; 


wowds104 “Y5ND)! 4S 


sowalos *4snD *Asdng 


7008 


reg tgradng “assy 


FOorp 


_ sEpag pus bp 


a 


tata. 4) 


peamuaya) 


“q,ssy “ep MILLOD: m 
QYSD"~''8YOD - .. 
WS)! + W¥O9 


+ hoag Aa isaakiun = 


(eotasta/Aueveues “OL 


’ 
aN! | _ : 
‘ f] 
: “UeOTS. erred 
prem Ps imeetee nee ee, i 
ony TEAVO TIO’ a | ; wif! 
: _ - 1 1 : tot 
\ 1 ' “ 
- rr 1 ‘ ‘ . 
‘ HNOGHYES OINHIE | NODNVSYA “NE 
: ‘ ‘ - . . * 
s rT 
le i » 4 ” , 1 
% * es 
‘ 
. 
. é Pa 
colo anmigngnans sm sols aauietn pinnennmenngiine its Se epinemaatanCantitamen Then A NURI NAAMMMACUAAMH —( 
' | ‘ : a Oo=— 
: VE 1 “ 


eC ee) 


| _  wawasog) 
{wawasog sud} g) 
ad A : 
*  taayyiaipday: “5919, 
‘Yaw aauDUaUICyy: 
“sassy yorpoisnd 
Wy wh pd [a ‘ ‘ 
| Jfsv0d “spuo re!" Spis 1 
2 "OUT, 
I 
od KSEuES rae yr : eb, vertices Of! el pa Atk — I waters | 
CTE I9GID TETOTIO. {) weeTe. YP soteaos ff SOL PPI TERIOR) 
- “ ~ 1 ' : w 1 " We » W t 1 ' ' " ' 1 
~ ; _ ‘s " ‘ a , . t viet , 1 _ 
r ' eo : : TMSOGSVanG OENELA - ¥ . "NMOGAVSYS 'XSS 
: 1 8 , ele A “a ‘ : . 
= " w . 
i \ 5 ‘ 
Bi : : » i 4 1 New 
: ' . . 7 ; : ee 3 - 
! @ aed «cn  VOLEL SOSTAEQEOAONT IONS : : 
os : ne te oe ee RENE TRLSNETNON ae : 
= . : ‘ . » SAOVANSIGEA AD SOLISLIVES 3 BSALINESTARY ALISYAATNA ALLO 7 
| . a t ' wn . ee ‘ ut 1A mot 1 " - : ‘ ra ye : 
) . alia ag a el aN bln uainer inna rs emi ncaa atic AAAS SU 
fl » 4 4 a i te u 1 : 
" 1 a ‘ ‘ ‘ " ' tu ar 7 ! : 
fst ail oa ye Bes Se, che 


re ee) 
re 
~ “ 
” 
ves . ee es 
* 
» 
Py 
f 
f 
. 
° 
< . 
i 


uDwadsls *3OI$ | 
Buz" 40:5, " 


Bug '3D5 “3S : 


58ug}191poysnD "35 


UBWAIOL "ESS "IS, 


= 
a 


tihit mn ort hoe RA Te ee epee Re eae ED Re ee Oe Pk ae st a moot hh i GEE Rs 


Bo ety 


GR, Ee Beg SEE ODT ate a ee 


Cowon so te) a ati ite nace eat ee ft 2 


¥ 


sayvadio’ |. 


Jayutog asNoy4, |]; 


"3813015, J040A9}3) 


sorouad@ 10;0A9}3 


od]aH DIUDYDaW 4O;0A9}3 | f 


49d}9}}) 40191952913) 


ud191499]3 


Vussoqen. | 


C6 


9°00 


Zz ON al 


! _ LL SET EE, ! 
| Soaltavs Soren =| Fr TeIOq) if 
: if 


REOGNvaud KIS " 


NSOGRY ANT! Dina, 


: 
oF 


SNOW! ; | 7 
qiaav MITSUSAT IO RID - : " 


te 


l SOS STE 


| \ SHOVING AT? SOTISTIVES AVIRA NOLL SATIN 


H : 3 


ot i a hh il Whines 


Sh iho Nhl i maaan LG ae rm A HAG A pe SH A la HAO 


. 7 Se eer eT aan aD) 


| | ‘ , Oo=— 


my rege EEL WE ate ete 


f {oe Se 
% “ON % "ON, 
“is Teas 
{ SFeyTO {] “Teds 
| 


oL aseg 


Fp, ee 


re er aah, ol che way 


Petree nt ere erro Tame e reer eran 


‘NMOGEYULA"OINHLS' 


oi oie en, 
AY SOLISIUVES: AAT 


' q ny 


Ss: TVs. 


wet 


Towa 


ZV 1S MINES iL. MITSWAATN 


ate ay Pesce , 


Win MaRS MH UM Mmm mL TN! ih RR HS SR MH 
él + Han A ga HA oat lap RL aoa ML A RR 
r r sat tT r i i 


syuppuanswet) 


. oil 


499130" spads if} 


UDUYDIOY,\ 


*39dQ 9]>1U3A\ 205C%¥} } 


soon suous bes 


Pernt wosis: 


. 


i 
< 
° 


ox 


TEIUSTIO 


“NAOUNVaNG SINHA 


Sh, 


Hid. 


° 
' id ) 
AM a aac aa a wate UTA ASLAN 


occa ont 


%  7eN 


So[euog 


nae 
Ee 


aig ath 
al : 


7 avaE @ XaS 


404991G 03, 73557) 

JO}DLIG *Dessy 

1 t_. ; : 
430399214) 


‘| Sga0sUOD QY'suosd) “Cy 


“sissy 28a1j0D; 


uowas0g sudi9!499}3 


1 1 4, 
Woo sauce) 


“TOO Tp STEPS 


a) 
fu) 


jane Apron val 


por139j> gunIgd | 


Jadaan700g 


sadyng - °Ad0¢ 


(430331995 


JOyn 


'$20}9SUNOD, 


3991330 ju215) 


3049031 yooloig, | 


eyucesy 
SJDOIGUOD PY SYUDICN °C} 


oN 


% 


Solemog 


TequeTs9 


NNOGNVSSd OINKIa | a _ REOGHY8a“X3s |! 
° Fe . ‘ D> e * = . t | 
1 is . > : if 
: ‘i . é 7 
. . —~ “geil a 1 : “i % 4 
zi abeg O26 “OE AOquIOAON JO Sy . 
; AUT Al acviS iveollawisnt: | 
SHOIVENADNAd AY SOLLSLAVIS ASVCGS NOLEOV SAI INEULTAAY ALISEYHAIN. ALLO uot im ' 


anal ta nt 14 Maid h l n Ho  UWt R UNL UT HL sana GPG a ku RI — 


st 


= 


Mk a 


8°0 
“ox % *ON 
Ystucss . 
S29430 BEYeys) 


€L a6eg 


iat We tk mB ok 


Pri, nbn li ao ba WL AAU Mah Sade! Ra hls woo wat lst th ll Ath Moi Tu UW ‘Hatta nike uo RAL A 


[eqwWsaTIC: 


en trea eetamanmapiiae) 


NOOGAVSAGE OINHLS | 


team ma cea how bonne 


eR 


NMOGAVIIE XasS 


. 


Preacher deat aeanapcaipinndie eauniareeaesrsaieteraeensorantinemmnt area 


(ATIID AU AavVils sh IVNOLIOANS, : st 
VANS NOLLOV ZALIVASIAAV ALISSSAINA ALEO 


SHOVING AC SOLLSIAVIS ' Ad 


SREANCN 


* 


fT eT 


sot 


ee ee 


407 R4acQ 'G2L 
_ goqeuadg qey sig) . 


yoqeuadg “qep “Aadns | 
sojesadg youndfay} 
wozeuedg youndfay: us ti. 


*uddg aouertddy 992330}! 


} 


*4aado “[ddy 921350 “4S |! 


“yDaL Ply LenstA-otpny, | || 


eewyo03s “assy | 
uewyoorsil: |i 


: “S491I0 “pl f) 


: 


“oy 


ystueds . 


Sm Lge 


A *OX | % 
Saisqio 29430 


[allows [re [1 Ih 
a |_| | forood a | 
|__{ floveoi. vt [I 


tb “ON 


TeAVd FIG 


NSOGHVAUD OINKLS | 


moa @-X3S 


. -_ 0261) “:0€' AequiaAoN '30' SY 2 
“FIJIL AQ dEVES, IVNOLLOANLSNI~ NON 1 
‘Saovingouad Xe SOLLSILVES: AWVICNS NOLLOV SALINAYIAAY ALLSESAINA ALLO 


. LL/9L/2 SH/ da. 


ht 


SIVLOL TIWESA0 


‘SaaGuassay 

3S}dAy 

3s Lueduoozy t 
wadaayasors - 

suepoiuysa] ge}: 

saad (2H GeI 


43dQ o204g “AudnS nis 
sf 


“P,Q 4eusd “ot 


candied Ll A Moy acl Me een oy Me” a, Mn KI naa lA eee Ln oN 


" 


| 


bi ; : Po 8 EOE Mt pa et re ee 


oY 


a . 
: ; : OL61 TIA - *UOFABONPY 29y3TH JO: 
OL/L/Z webaq 33895 30 Bututy - 3691109 MAN xx SUOFANYFISUL uy svakozdwy Jo sopAsFAaqoezeyD pue szovqeMN os 1qGna-y 
“OO STOTT «O9ITSOe “EEE © TS8TSZ H29°ZL Teter TSl'76 UlsT Be9vs DEO UES G2e79 }4©SSZ*e9 reqeq Axvauecoqddns: 
i} 
“Sua aod - #SOLLSTLVES ‘Tworivonaa WOT USING TVROLLVN aa” GarsaT i109 SHILIL GAOEV NI Viva SIGvET 
, OL/0€/TI JO Sty i 
— —— woe — = a 7 = = —_—_= —— oe — Ses —_—_—_—_ onan ma 
“EOE 64LT 182s 48°99 Sts 64IT “s°te  €08 9@Sz “UE"St 96% ZLTT 49°91 SET 9€6 _ SIVLOL ALISYSALAA TI¥ " 
7°62: S au o°00T =iT I S°Le t =) 0°0 0 Zz £°ot OT 9. : a2F330 TeIAWID’ 
6°12 Z ze ° e°es Ss 9 T°6 I Il. 0°02 tT Ss 0°0 0 ot uosq¥onpy zaudPay 
L£°4€ 7] 21 - L°L4 Zo L£°L2 gt “ $9 9°8Z 4 41 oo. Oo T . BBAT TOD HICK 
o'se 58 0% €° 4 se 62 9°%€ LE Lot '0°SZ OT 0” €°41 z 41 aBeTTo9 Ayzunum0g pueTs] woaeras, 
z°0Z €z 9Il 9° VE 6 92 €°0Z 91 69: 0°O. 0 ras 0°0 0 Z BITTON spuowyoty 
"Ze 95 L449 B°le 9S 9LT TBE = 69 TST Ize Lt es : 8°01 4 hs aBatTlog Aapunumoy ySnoseqsuaand: 
9°9Z Ts 189 0°08 91 0z 9°0€ zol eee = 1°0% SE HLT z°st 8z 9ST DBT TOD: SUPIAY! 
S°Te Sil SLE S°94 94 66 wIe os 6ST 9°SZ 91 €9 TIrs868} 9S aBatTog Aazunuog AIT): YAIR Mais 
6°C7 € Z 0°0 0 0 €°€e€ T € 2°99 2, «(€t 0°0 0 1 DBaT TOD 'sAMAZ: AVS; 
8°9€ O€T €S€ 2°19 62 LY €°Se 6S L491 T°0€ ez. kb 9°0€ 41 99° + aSaT 109 unetay 
o°cotT =t T 0°0 ‘0 0 ‘0°00T =i ™T™.  * 070 0 0 0°0 0 0 28a1109 A3quawz09, PFPACNSTT wm! , 
ran SZ 8272 9°04 SE "6 6°0€ - OF 46 ° 2°62 Z %z T°EZ € el aBatjog Aafunr=09 YSncr0qszuyzy 
TL2 6t oT s*ly zz €s y°€% ST. 99 ‘$°Z1 Zz 91 0°0 0° It eoTToo Arc uyor 
L°L9 csz 8cS 9°ts os $6 0°94 16 861 9°IS 99 8zI Tey Sy Lol ASOT JOD, JBIERY 
BLE Ll Sy 4°49 i LI ase = § 91 €°s 1 rad 0°0 0 z -@BaTTog Aazunuzo9 Soo, 
zs 9€ 861 z°9S €l "2 _ tet 4t 8s €°01 4 6€ s°9 s | LL UoTSFAIG a3enpr4yH"” 
e°st got . 8T6 €°se 8s. 691 2°02~=— 89 6zE the: ) C13 612. ore 9 10% aBoT Tog A379) 
8°97 BT 289 e°ss 92 Ly. Z°0€ £6 Tze 0°92 44 691 e°tl Lt OST: aBdT [OD UkTHOOg, 
z*ey col 9€2 o°ts €s ‘90T g°se ge 86 O° Le or: 2% . €°ot 1 £ @BaTTOD cumog, uBIIeYUrY JO yZno10 
Ty TOT 9472 9° 9S zz .tC«CE z°sy 99 941 6°EZ iW 94 €°el Zz SI a8attog Aypyun=zo0j xuorg) 
7°61 tf aot hh) v) 6 €°SZ 92, . 66 "9 z ce €°9 1 eZ - aBaT TOD yonargy’ 
a apeaay «TCI % D{wwog YeIoL "% D[ewoql TeIoL iar ae Dues TeIoL —— Dewey [rIoL . 
SOTIFLi 4 Ut [eI0L sz0ojqgnaqsuy ss: é SlOSsajorg "sr0ssazoid S20Ssajoig aqzun' 20 asa 10D 
2 ; QUrQSTssy IVTPOSSY . 
; x SISVOTLING UO Drs VN . 


Suaaha TIvIs ALinova “Siviad iv SHIRDWST Aa 


SOLLSILVLS ALISUaAINA IID 


Ha Una OI A a en RAI et a SS “ 


vn a bet adh 


Sy remmmnmtcin aa M8 eaten meme >a LAN A ALKA ALLAN MAH ny 


it 


= 
= 
= 
= 
= 
= 
a 
2 
Es 
x 


Fy ARUN a I mA NI 


Meena Oe me The 


HUMMER 


-39- 


V. SUMMARY OF EMPLOYMENT CENSUS RESULTS 


The foregoing tables describe CUNY: employees in each instructional 
title by sex, ethnic group, age, number holding the Ph.D., and number 
having tenure (Instructional charts I .and II). Non-instructional charts 
I and II present similar data on CUNY's non-instructional staff, except 
for eonkain items not relevant to these positions, such as possession 
Gf the Ph.D. These charts include all persons who were on the City 
University payroll on either a full-time or a part-time basis as of 
November 30, 1970. (see pages 11-38). 


- A brief summary analysis of this data foTlows: 


A.. Instructional Personnel. 


The data indicates that the City University of New York is well 
above any national norms for comparable institutions. of Public Higher 
Education with regard to the employment of women and other minorities in 
its instructional staff. 
~~ PiRaF a total instructional staff of 15,111, 10,543 are males (69.8%) 
and 4,568 are females (30.2%). Minority-group members are almost 13% of | 
the whole. Specifically, 13,193 staff members are White (87.3%) while 
the remaining 1,918 (12.6% are drawn from: various minority groups as 


follows: 1,177 Blacks (7.8%), 247 Puerto Ricans (1.6%), 150 other Spanish 
(1.0%), 227 Orientals (1.5%), 5 American Indians (less than .1 or 1.0%), 


. and 112 "others" (0.7%). 
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The University's total distribution of women and other minorities _ 
in tenure-bearing titles (professor, associate professor, instructor, 


etc.) is similarly noteworthy. . Of 6,289 positions in this category, 


1,851 (29.4%) are held by women. Members of minority groups hold 696 (11.2%) 


of these positions: 413 Blacks, or 6.6%; 79 Puerto Ricans, or 1.3%; 
101 Oriental, or 1.625 67 other Spanish, or 1.1%; and 36 "others", or 
0.6%. | 

- On the other hand, the employment of women and other minorities 
in the upper ranks of all instructional series, and in tenure-bearing- 
as spndcasted with non=tenure-bearing titles, is significantly lower. 
Only 14.4% of the full professors are women and only 5.7% are drawn | 
‘ from. an ethnic group other than White. The 295 departm:at chairmen 
include 247 men (83.7%) but only 48 -women: (16.3%). The data indicates 
that there is a preporiderance of whites among department chairmen ; 
(271 out of 295 or 91.9%). Note, however, that holders of this title, 
constituting 53.9% of the total adninistrative instructional staff 
personnel, are elected by their faculty peers rather than appointed 
_ by college presidents. (This title is the- only one in the administra- 
tive instructional staff series that is filled by election rather than 
‘appointment, ) 

A preponderance of women and other minority-group members of CUNY's 
instructional staff are clustered in the lower-paid, non-tenure-bearing 
titles (full-time lecturers, adjuncts, research assistants, etc.). 

Here, 32% of all employees are females; 13.9% come From minority 
backgrounds. This imbalance s‘2uld not, however, be construed as being 


totally negative. It is natural that City University, seeking to infuse 
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new blood into its staff, should recruit largely among young people 
with a long work expectancy. As thé. women and sther minorities who 
have joined CUNY's instructional staff in the last few years rise 
through promotion, and.as retirements thin the ranks of their older 
majority-group colleagues, a better distribution. should become apparent 


over a period of time, in all instructional titles and among tenured 


‘ as well as untenured faculty. 


Obviously, such a desired result presupposes ‘the continuance and 
expansion of CUNY 's efforts ‘to recruit aggressively among women and 
other minorities and to insure equal opportunity for advancement to 


Members of” those -groups. 


Non-Instructional Personnel 

-Women and other minorities constitute a much larger proportion of 
the non-instructional staff than of. the instructional. staff. Out of 
6,803 non-instructional positions, 4,371 (64.3%) are held by females 
compared with only 2,432 (35.7%) held-by males; 2,001 (29.4%) of all 
non-instructional employees come from minbedty groups while 4,802 
(70.6%) are White. 


4 
These ratios do not hold true for all areas of work and at all leveis, 


however. The secretarial-clerical series, traditionally a female field, 


eames clerical series, 
heavily weights the non-instructional staff; 96% of the secretarial- 


clerical employees are female. Almost two-thirds (60.2%) of all women 


Gn non-instructional titles are concentrated in this series. Similarly, 


in the medical office staff series, the women (76.7%) far outnumber the 


males; the number of nurses exceeds the number of doctors , the -nursés 
being predominantly women. 
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On the other hand, the building and grounds series is preponderantly 
male. Although women constitute 41.1% of the non-academic professional 
employees, there are no woman at all in the architectural and engineering 


titles or in the attorney series. In the other miscellaneous titles, 


including operators, messéngers, attendants, watchmen, special officers, 
etc., the proportion of women is. only 31.7%. 


The distribution of minority-group members is similarly uneven. 


_ Overall, individuals of minority. background account for 29.4% of non- 


instructional positfons. Although the building and grounds: series in- 
cludes a high. percentage (55. 1%) of minority-group employees , they are 
concentrated in the lower job classifications rather than in skilled 


and supervisory positions. More than three-fourths (77.7%) of the- 


minority-group empTeyees in. the buildings and ‘grounds series can be 
“found in the custodial assistant title and none jn a foreman position. 
- [Discussions have been initiated with the Civil Service Commission and 


District 37 (miacicas ‘Federation of State, Cointy and Municipal Employees, 


AFL- C10) concerning the development of training programs to upgrade the 
heavy concentration of minority-group members in custodial positions,]. 


In the secretarial and clerical group, only 20.9% of the employees 


- are Black and only 1.7% are Puerto Rican. in the medical office staff 


TS 


series, Blacks constitute 11.7% of all employees and no other minority 


\ 


group is represented. 
[The most frequently cited limitation upon employment and promotion 
opportunities for women and ‘other minorities in the non-instructional 


staff is the fact that most of them hold civil service titles. It is 


the intention of the Affirmative Action Committee that in areas where 


the Civil Service system permits greater flexibility, chiefly in regard 


to provisional employment and hourly saveonnels positive recruitment 

of minorities will be undertaken to a greater extent than in the past. 
Intensive use will be made of organizations, newspapers, posters, CUNY's 

7 own Student Placonent Offices, and other devices which offer promise of 
introducing larger numbers oF -‘minority-group members into the colleges.] 
It must be recognized, eich, that the limited mobi lity of many 

persons seeking or holding non-instructional positions tends to restrict 
them to job openings in reasonable proximity to their homes thus narrowing 
their range of opportunities. 


It should also be noted that the colleges do not have direct contro] - 


of hiring practices in relation to certain categories on non-instructional 


positions covered: by Non-Instructional Charts I and II. The auxiliary 
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enterprise series covers cafeterias, bookstores, and similar enterprises 


Re Re on 


which-are usually self-supporting and operated under contract. Although 
the colleges do not hire the employees of ‘thesé enterprises, they can 
exert an influence upon hiring practices through use of "direct clause” in 
.the contracts. The Affirmative Action Committee will encourage wider use 


| of this method. 
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